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Before we begin… 
 

• The webinar will start at 10 am (eastern daylight time)    
 

• Please make sure to: 
– Mute your phone 
– Turn off any webcams or microphones (if applicable) 

 
• Audio can ONLY be accessed by calling 1-800-767-1750  

– Conference code: 51636 
 

• Slides are attached to this meeting; upper right-hand side of the box look for a 
paperclip – click it to download the PowerPoint 
– The final version will be available in 1-2 weeks on our website under  
the School Training Resources page 

 



VBA Quarterly 
Education Service 

Webinar  
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Agenda 
• UPDATE: Resident Rate Requirements (Section 702 of the Choice Act) 

 

• Reserve Educational Assistance Program 
 

• GI Bill Comparison Tool Update 
 

• How to Request a VetSuccess on Campus Program 
 

• WEAMS – Zip Code Updates 
 

• Recap: Flight School Webinar 
 

• 48 Month Rule 
 

• Questions & Answers 
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Housekeeping 
 

• Participants may submit questions and feedback during the webinar. We want 
this to be beneficial for you.  
 

• Answers to questions will be provided when a copy of the webinar is uploaded 
to www.benefits.va.gov/gibill  
 

• To find the webinars, visit www.benefits.va.gov/gibill  
– Click on “For School Administrators” 

• Select “School Resources” 
– Select “Education Benefit Presentations” under the Certifications 

and Training header 
 

• For any specific or situational questions you may have, please contact           
your ELR or call the School Certifying Official hotline 
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Section 702 (Choice Act) – 
Resident Rate Requirements 
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Section 702 – In-State Tuition Provision Overview 
 

• Section 702 of the Choice Act requires that VA disapprove 
programs of education for payments of benefits under the 
Post-9/11 GI Bill and Montgomery GI Bill - Active Duty 
(MGIB) at a public IHL if the school charges qualifying 
individuals tuition and fees in excess of the rate for resident 
students  

 

• To remain approved for the Post-9/11 GI Bill and MGIB 
benefits,  schools must charge in-state tuition and fee 
amounts to “covered individuals” under those two programs 
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Section 702 – “Covered Individuals”  
 

• A “covered individual” is defined in the Choice Act as: 
 

– A Veteran who lives in the state where the IHL is located (regardless of 
formal state of residence) and enrolls in the school within three years of 
discharge from a period of active duty service of 90 days or more  

– An individual using transferred benefits who lives in the state where the IHL 
is located (regardless of his/her formal state of residence) and enrolls in the 
school within three years of the transferor’s discharge from a period of 
active duty service of 90 days or more 

– An individual using benefits under the Fry Scholarship who lives in the state 
where the IHL is located (regardless of his/her formal state of residence) 
and enrolls in the school within three years of the Servicemember’s death in 
the line of duty following a period of active duty service of 90 days or more  
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Section 702 – School Responsibility 
 

• Schools must determine a students eligibility for the resident state 
requirements 
 

• Schools are allowed additional requirements – but there are limits 
 

• Schools must inform students of additional requirements 
 

• Students may submit complaints about your administration of the 
resident rate requirements through the GI Bill Feedback System 
– Make sure your students understand the requirements and what is 

expected of them!  

 
• For help, contact your ELR 
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Section 702 – Compliance Update 
 

• The following states/territories comply: 
– All 50 states! 
– District of Columbia 
– Guam 
– American Samoa 
– Puerto Rico 
– Northern Mariana Islands  
– Virgin Islands 
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Section 702 – Resources 
 

• Website 
– www.benefits.va.gov/gibill/702.asp  

 

• Press Release 
– http://www.va.gov/opa/pressrel/pressrelease.cfm?id=2700 

 

• FAQs (search for “702”)  
– https://gibill.custhelp.com/app/answers/list 

 

• Facebook  
– www.facebook.com/gibilleducation   

 

• GI Bill Comparison Tool 
– www.benefits.va.gov/gibill/comparison/  
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Reserve Educational 
Assistance Program 
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Reserve Education Assistance Program (REAP) Sunset 

 
• The National Defense Authorization Act (NDAA) for 2016 

ended REAP on November 25, 2015, for new school 
enrollments.   
 

• We can only maintain REAP eligibility to those enrolled in 
school on November 24, 2015, or during their school’s last 
term, quarter, or semester ending prior to that date. 
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REAP Eligibility  
 

• To remain eligible, a student must have been enrolled in the 
term, quarter, or semester “immediately preceding” 
November 25, 2015.  The following two scenarios meet the 
“immediately preceding” requirement: 
 
– The individual was (or is) enrolled in a term, quarter, or 

semester that spans November 25, 2015; or 
 

– The individual was enrolled in the school’s last term, 
quarter, or semester ending prior to November 25, 2015 
(i.e., no subsequent term started prior to that date). 
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REAP Usage 
 

• If an individual is denied REAP for any reason we will 
determine if that individual is eligible for another benefit.  
 

• First-time applications for REAP must have been submitted 
before November 25, 2015. 
 

• An individual who retains eligibility for REAP may use their 
benefits until the earliest of when their benefits exhaust, 
their benefits expire, or through November 25, 2019.  
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GI Bill Comparison Tool 
Update 
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Comparison Tool Update 
 

 

• GI Bill Comparison Tool was launched on February 
2, 2014 
 

• Since inception, the GI Bill Comparison Tool has 
been used 2.4 million times 
 

• The tool has evolved over the two years – becoming 
a much more comprehensive tool for our 
beneficiaries 
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Comparison Tool Update 
 

The tool was revamped and the look updated with the release of Vets.gov 
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Comparison Tool Update – Caution Flags  

 

• Added Caution Flags such as… 
– Settlement Agreement with the U.S. Government: The 

institution or employer was involved in a financial settlement to resolve 
a dispute between itself and the Federal government. This is intended 
to settle the disagreement prior to going to trial. 

 
– Lawsuit Filed by Federal Trade Commission: The Federal 

Trade Commission (FTC) has filed a lawsuit against the institution 
listed. The indicator will describe the practice for which the lawsuit was 
filed. Further action may be ongoing. More information may be found 
on the FTC’s Press Release website. 
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Comparison Tool Update – Caution Flags (cont) 
 

 

– Notice of Intent Issued by the Department of Education: 
The notice of intent details requirements ED is imposing on the 
institution.  Information about the specific issues can be found by 
visiting ED’s Latest Announcements website. 

 
– DOD Military Tuition Assistance Voluntary Education 

Partnership MOU Status 
• Title IV Non-Compliant 
• Probation 
• Suspended 
• Terminated 
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Comparison Tool Update – Caution Flags (cont) 
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Comparison Tool Update – Outcome Measures 
 

• Outcome Measures are included in the tool  
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Comparison Tool Update – Rating System 
 

• A rating system is under consideration that would allow GI Bill users to 
rate their schools/employers.  
 

• The rating scale will go from 1 (lowest) to 5 (highest)  
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Vocational Rehabilitation & 
Employment (VR&E) 
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VSOC Criteria 
 

 
• Student Veteran population of 800 or more 

– “Student Veteran” is defined as the number of Veterans, Servicemembers, and 
dependents utilizing VA education benefits (for example: Chapters 30, 31, 33, 35) 

 
• Willingness to accommodate a full-time VA employee 

 
• Located within 25 miles of VA Regional Office or VHA facility 

 
• Supportive campus with strong existing Veterans support services 

 
• Established relationship with VA 

 
• Campus leadership support 
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VSOC Partnerships 
 

• Institutions of higher learning (IHLs) must have a student Veteran population of at 
least 800 
 

• 2 – 3 IHLs may partner to share a VSOC Counselor 
– Partnered campuses must reach the minimum required student Veteran population 

when combined 
– IHLs must be located reasonably close to one another (approximately 30 minutes 

driving distance or less) 
– VSOC Counselors will not serve more than 3 campuses under one Memorandum of 

Understanding (MOU) 

 
• If your IHL does not meet the requirements to host a VSOC Counselor and does 

not have the ability to partner with a local IHL, you may request the occasional 
presence of a VR&E Vocational Rehabilitation Counselor (VRC) through your local 
Regional Office 
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How to Request VSOC Counselor 
 

• Central Office maintains a list of campuses that have expressed interest 
in partnering with VA to host a VSOC Counselor during future expansions 
 

• To have your campus placed on this list, please send an email to VR&E’s 
Outreach Mailbox: 

 
VREOUTREACH.VBACO@va.gov  

 
• Please include in the email: 

– IHL name, and the specific campus requesting the partnership (if applicable) 
– Point of contact name and contact information (email address AND telephone 

number) 
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WEAMS 
ZIP Code Changes 
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WEAMS – Zip Code Changes 
 

• SAA and ELR must be contacted if a school move is planned and 
completed. Post 9/11 GI Bill housing payments could be effected.  
 

• Schools may continue to certify in VA ONCE under current address and 
zip code.  
– Processes are being established to ensure accurate payments are 

created for Post 9/11 GI Bill housing payments based on accurate 
address effective dates. ELR will make change to WEAMS and VA 
ONCE after student records have been validated. 

 
• Future enhancements to LTS, WEAMS, and VA ONCE are in progress to 

allow for automated processing and reduce timeliness for claims.  
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Flight School Webinar 
Recap 
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IHL Flight Webinar 
 

 
• We held a webinar for IHLs with Contracted Flight Programs 

in December 2015 
 

• Information presented was based on our: 
 

– September 1, 2015 Policy Advisory 
 

– December 4, 2015 Policy Advisory 
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IHL Flight Webinar – September Advisory 
 

• Requested a catalog change or addenda added be sent to ELR/SAA that included:  
– Specific number of training hours required for completion 
– Exact mandatory fees 

 
• Noncompliance with this request may result in the disapproval of your flight 

program 
 

• The IHL’s catalog change or addenda added MUST adopt the training 
requirements already established for the approved contract course – in other 
words, the FSDO stamped syllabus 
 

• VA will not pay for additional hours past that which is required for the degree 
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IHL Flight Webinar – December Advisory 
 

 

• Regarding - Private Pilot Courses Taught Through Contract  
 

• Compliance reviews discovered some programs included private pilot instruction 
provided through contract with flight school 

– Private pilot courses cannot be part of a degree program at an IHL or  
vocational flight school  

 
• SCOs may not certify credits or charges associated with elective courses involved 

contracted private pilot training to VA  
 

• Certification of credits and charges for contracted private pilot training that began 
in the current academic year can be continued if the course is required for degree 
completion.  

– This will only be allowed through July 31, 2016 

 
•   
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IHL Flight Webinar – December Advisory 
 

 

• IHLs with contracted programs that include private pilot will be required to 
amend the curriculum in order to be compliant with GI Bill approval 
requirements 

– Must be completed prior to the academic year 2016-2017 

 
• In order to comply…. 

– Schools can bring private pilot instruction “in-house” 
– Schools can contract with another IHL that has an “in-house” program  
– Remove the program from the curriculum and make it a prerequisite  

 
• To continue the approved flight program, schools must submit revised 

programs to SAA by August 1, 2016 
– Failure to comply will result in program disapproval 
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48 Month Rule 
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48 Month Rule 
 

• Impacts students that have used Chapter 31 
combined with another VA Education benefit 

 

• Entitlement used under Ch31 does not count 
towards the 48-month entitlement limitation 

 

• Important: If your school receives a unexpected 
check from VA, please follow your refund policy or 
contact VA before returning 
 

• More information will be released this Spring 
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Questions & Answers 
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• Question: If a student adds a course late, the second week of class for example  - when making 
the adjustment in VA Once, do I use increase on the first day of the term, or increase and the 
effective date as the day the student added the course?   

• Answer: The increase should be reported the day the student added the class. 
 

• Question: Is there a straightforward way for an SCO tell how much entitlement a veteran has 
remaining (if the Certificate of Eligibility is not recent)? Does their entire course history populate 
in VA-ONCE? 

• Answer: VA-ONCE will provide this information as of the last date certified for chapter 30, 
1606, and 1607 students on the VA Data page. For 30, 1606, and 1607, the student can also 
obtain this information from WAVE on the Benefits Status page. For chapter 33, the 
information is available in eBenefits. The student would need to have an eBenefits account. 
Once signed in, they can go to “Manage” and “Post 9/11 GI Bill Enrollment Status”. This will 
give them the original and remaining entitlement. This too is through the last date certified. 
And yes, all certifications that have been done for the student are retained in VA-ONCE. 

 
 

Questions & Answers 
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• Question: If a student is a dual major, how do we include that information in VA 
Once?  
 

• Answer:  A standard Program should be added to VA-ONCE that contains both 
majors. For Example: Dual Degree BS Business & Statistics. 

 
•  Question: My Chapter 1607 students are ask why the WAVE system is not 

recognizing them to receive their January payment and I can see on VA Once that 
they have not been processed. What can we tell our students about how long they 
will need to wait to receive the money that they are supposed to be receiving? 
 

• Answer: We are still processing some of the REAP claims from prior months. If 
the claim has not yet been processed then it would not be in the WAVE system 
and you would be unable to certify for that month at that time. We are working 
diligently to make sure these claims are processed ASAP.  
 

 
 

Questions & Answers 
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• Question: Are active guard reserve (AGRs) considered “on active duty for 
Section 702? 

 
• Answer:  Yes. Current active guard reserve (AGRs) members are 

considered on active duty for GI Bill purposes; therefore, they are not 
covered individuals under the resident rate requirements.  

 
•  Question: Is there a difference between “Federal Tuition Assistance” and 

“Military Tuition Assistance”? 
 

• Answer: For purposes of the GI Bill we view those two things as the 
same thing 

 
 

Questions & Answers 
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• Question: Is it true that if the VA sends a letter to a veteran or 
their dependent, and for whatever reason they do not receive 
it, the VA will not accept a verbal request for a duplicate letter 
through the 1-800-442-4551 helpline?  The latest I heard 
about such requests, is that they have to be in writing to the 
RPO.  

 
• Answer: For official letters and correspondence (example: 

copies of Certificate of Eligibility) the beneficiary will need to 
submit the request in our online email system.  

 
 

Questions & Answers 
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• Question: Can the VA offer any advice on how we should advertise that 
veterans’ benefits can be utilized for our courses in our marketing materials? 
What is the correct and best way to note that we are “approved to accept 
the G.I. Bill”? 

 
• Answer: Review the terms of use of the trademarked term “GI Bill.” 

There’s a link on the bottom of the main page of our website.  Use the 
trademark symbol ‘‘®’’ in the most prominent place of usage of the term.  
One time is sufficient.  Also make sure this attribution notice is 
prominently visible: ‘‘GI Bill® is a registered trademark of the U.S. 
Department of Veterans Affairs (VA). More information about education 
benefits offered by VA is available at the official U.S. government Web 
site at http://www.benefits.va.gov/gibill.” 

 
 

Questions & Answers 
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• Question: Referencing Graduate Resident Training – page 53 SCO handbook - Can 
you provide a more precise definition of what is meant by “at least two regularly 
scheduled standard class sessions per term” for a graduate or professional-level 
student?  

• Answer:  CFR states (for graduate level training):  
– 1) Is offered through regularly scheduled, conventional classroom or 

laboratory sessions; or 
– 2) Consists of research (either in campus or in absentia) necessary for the 

preparation of the student’s – Master’s thesis, Doctoral dissertation, or 
Similar treatise which is prerequisite to the degree being pursued; or 

– 3) consists of a combination of training as described in paragraphs (e)(1) 
and (e)(2) of this section. 
 

Two scheduled, meet in person, meetings are required to be considered      
in-residence training. 

 
 

 

Questions & Answers 
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• Question: I would be interested in clarification of Dual Objectives.  I would like to be certain that if we approve 
a dual objective for a student, that the VA would accept it. 

 

• Answer:  A student may want to pursue a dual objective. For example, a student may want to 
concurrently pursue two different degrees or pursue a degree and a certificate. A program of education 
may lead to more than one educational, professional, or vocational objective if all objectives pursued 
are generally recognized as being reasonably related to a single career field. The objectives do not 
necessarily have to be on the same professional or technical level. 

 

Recommend the SCO check with their ELR about dual objective approvals. A combination of two 
approved degree programs at the same school does not need additional approval. 

 

Scenario: 

Student enrolls at a campus they identify the program they want to pursue as AAS Fire Science.  That 
program (if approved) can be certified to VA.  The student can also pursue a certificate related to that 
degree.  The student also take the paramedic certificate.  In this case VA will pay for the program/degree 
and the certificate course.  

Questions & Answers 
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• Question: For students that are attending class but regularly receiving F’s, what do I 
do with reporting since I am not required to report the F’s to VA in this situation? I 
would appreciate an explanation of this policy to ensure that I am handling this type 
of situation properly.  
 

• Answer:  The law requires that educational assistance benefits to Veterans and 
other eligible persons be discontinued when the student ceases to make 
satisfactory progress toward completion of his or her training objective. Schools 
are required by law to have and to enforce standards of progress and conduct in 
order for their programs to be approved for VA benefits. These standards should 
be stated plainly in the school's catalog or bulletin. A school's policy and 
regulations for standards of progress, conduct and attendance must define 
several things – including minimum satisfactory grade level. Check into your 
school’s policy to ensure the student meets the minimum requirements.  
 

 
 

 

Questions & Answers 
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• Question:   Do the 2-3 IHLs have to have a combined 800 students? Or, is the 800 

student requirement void? 
 

• Answer:  If a campus does not have the minimum required student Veteran 
population of 800 to become a VSOC site, it is possible to obtain a VSOC 
Counselor by partnering with 1 or 2 other campuses.  In order to do this, the 
schools must agree to share a VSOC Counselor.  Additionally, the schools must 
reach the minimum student Veteran population when their student Veteran 
populations are combined. 

  
 
 
 

 
 

Questions & Answers 
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• Question: Why does the GI Bill comparison tool not automatically populate the 

school's Yellow Ribbon contribution as well as the Tuition and Fees. The user has to 
manually enter the amount, but since students won't know this rate, the Calculator 
shows that they will have significant out of pocket expenses when in reality, they will 
have no out of pocket expenses.  

 
• Answer:  Currently the tool does not auto populate the Yellow Ribbon Rates for 

each participating school. This is a feature we plan to include in a future release. 
We plan to include this feature in a future release. We do display links to view 
YR rates in both the ‘Veteran Summary’ section and on the ‘Benefits Calculator’ 
once a user selects ‘Yes’ for Receiving Yellow Ribbon. Once a user clicks on 
the link they are taken to the Yellow Ribbon Program Information page where 
they can see all eligible schools, number of students that can receive Yellow 
Ribbon at each school and the Max School contribution amount. 
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• Question:   Is the public college staff required to be pro-active in inviting students to 

apply for "702"?  
• Answer: Public colleges are not required to be pro-active in extending invitations 

to students to apply for Resident Rate Requirements; however, it is important to 
note that the Choice Act requires VA to disapprove programs of education for 
payment of benefits under the Post-9/11 GI Bill and Montgomery GI Bill - Active 
Duty (MGIB-AD) at public institutions of higher learning if the schools charge 
qualifying individuals tuition and fees in excess of the resident rate. 

• Question:  If current AGR has a previously completed period of active duty, does that 
qualify for 702?  

• Answer: A pervious completed period of service may count as aggregate service 
for GI Bill benefits. However, current active guard reserve (AGR) members are 
considered on active duty for GI Bill purposes; therefore, they are not covered 
individuals under the resident rate requirements.  

 
 

 
 

Questions & Answers 
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• Question:  On the Out-of-State fee issue: Our college requires that students 

complete a residency application to have the out-of-state fees waived and provide 
documentation of residence in the state and proof of service. The out-of-state fees 
are charged until completed but removed once completed on the students account. I 
only report in-state fees to the VA and have been clicking the Cancel since what I 
am reporting is in-state. Is this acceptable? 

• Answer: : A school can impose other requirements in order for a covered 
individual to be charged the resident tuition and fees as long as they do not 
require physical presence in the state for any period of time. Therefore, a 
requirement to complete a residency application is acceptable, as long as, it 
does not require a student to live in the state for a specified number of days to 
qualify for the resident rate. VA has no control over how the school does its 
accounting; the important thing is that the school ensures that covered 
individuals are not charged tuition and fees in excess of the resident rate. How 
you process through VA-ONCE is acceptable as long as it is the same process 
for all out of state students. 
 
 

 
 

Questions & Answers 
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Contact Us 
 
 
 
 
Website: www.benefits.va.gov/gibill 
Facebook: www.facebook.com/gibilleducation 
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