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CHAPTER 6.  AWARD PREPARATION - INPUT AWARDS





SUBCHAPTER I.  GENERAL





6.01  DISABILITY/DEATH AWARD DATA - GENERAL - SCREEN 403





	a.  General.  Normally awards processed under the Target System are generated using the support data entered into the system.  If it is not possible to utilize the generated award capability, enter an input award on the 403 Screen using CADJ authority.  If an input award is required, all supporting data must be entered (Rating, Income, Dependency and Special Conditions) on the applicable screens.





	b.  Award Line Completion.  The first award line on each input award must be fully completed with entries for Change Reason Code, Dependency, Effective Date and Entitlement Code.  The entry for any other award line data (Total Award, Annual Income, Special Law Code and W/H) must be entered if a factor.  Successive lines on that award will require entry in only the Change Reason and Effective Date fields and, if changed from the preceding line, the changed data in the remaining fields.





	c. Limitations - Number of Lines





	(1)  Award input on the 403 Screen is limited to a maximum of 16 award lines (retro, current and future).





	(2)  If the maximum input limit is exceeded with entries of only retroactive award lines and without the maximum as required by subparagraph d below, prepare the award for special processing.  See paragraph 4.09.





	d. Omission of Award Lines - Use of Additional Futures Code D.  Each award must provide the basic minimum award data as required in the following subparagraphs.  If an award exceeds the 16 available award lines on the 403 Screen, enter the additional futures code D in the CHG RSN field as the only entry on the last award line following the last complete award line entered to indicate the omission of one or more future rate changes, if permitted under the following rules: 





	(1)  Basic Minimum.  Subject to the provisions of the following subparagraphs, at a basic minimum, awards must furnish all award lines, starting with the commencing date of the award or effective date of change.  When a complete award exceeding 16 lines will involve more than one future award line, the award being prepared will provide at least one future award line with an effective date beyond the current year, but in no event less than 3 months subsequent to the date the award is processed.





	(2)  Minimum Data for Disability Awards.  In original or reopened veteran awards, the current and all future rating data are required as basic minimum data entered, together with the corresponding award line needed to change the rates of payment including all interim rate changes.





	(3)  Apportioned Cases.  If the basic balancing-of-awards requirement is met, it will not be necessary that the primary and apportionee awards provide for identical future effective dates, but the minimum number of award lines should be entered using the 16 available award lines.  If there are additional futures, these 
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may require the entry of code D on only the primary award or apportionee award or both.





	(a)  If the total award amount for the case remains the same and the amount withheld in the primary (veteran or surviving spouse) record also remains unchanged or is equal to or greater than the total of the amounts authorized to all apportionees for all periods involved, the apportionee awards may provide for interim future rate changes (including termination) as of effective dates not contained in the primary record.





NOTE:  In apportioned disability cases, the updating of the type H (termination) future in the veteran's award will effect a simultaneous termination of the apportionee award.





	(b)  Computer processing provides an audit balancing routine, constructing futures of equal effective dates missing in any record in the case to match those provided in less than all the records for that case.  Appropriate messages will be issued for out-of-balance situations.  See paragraph 6.11 and part IV, paragraph 19.02b.





	(4)  Schoolchildren.  Awards providing benefits on account of children over age 18 on the basis of school attendance must not be abbreviated short of the effective date of the reason 25 line reflecting the scheduled end of such benefits.





	e.  Computer Processing of Additional Futures Code D.  If the computer encounters this code, a special H future segment with reason code 49 will be created to place the account in suspense the first of the third month after the effective date of the last future award segment in the master record.





	(1)  Master record writeout, MSG 872 - NEEDS ADDITIONAL FUTURES, indicating that the case requires additional future date information, will be issued as notice of the projected suspense unless the necessary award is introduced before the updating cycle for the reason 49 line.





	(2)  If the additional data are not introduced timely, the award will be suspended and computer notice (MSG 698 - CASE SUSPENDED NEEDED MORE FUTURES) issued indicating the suspense has been effected.  It will show the date of the first payment for local award action to supply the additional future rate changes.





	f.  Supplying Omitted Futures.  On receipt of the computer MSG 872 notice, an amended award is required to furnish the additional futures which were omitted from the previous award and cannot be generated.





	(1)  The first award line must repeat the rate and effective date of the last future rate change established on the prior award.  This will be followed by the future rate changes to meet the minimum requirements.





	(2)  In apportioned awards, this may require simultaneous awards to the veteran or surviving spouse and each apportionee, as necessary, to meet the basic audit requirement for balancing amounts withheld with amounts payable.





	g.  Notice to Payee If Futures Are Omitted.  If a locally generated letter is required, show the monthly rates and effective dates entered on the award screen. 
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This information is provided for automatic inclusion in Target-generated award letters.





	(1)  If less than all future rate changes are entered using code D, include a statement similar to the following on the letter or attachment.





	"There will be additional adjustments in the monthly payments under this award beyond the last date shown.  You will be informed of any additional future change before it comes due."





	(2)  As provided above, fully inform the payee by letter when any subsequent adjustment is made.  See paragraph 4.07.





6.02  TOTAL AWARD





	Complete Total Award only in the event a nonstandard rate is to be paid.  The system will normally generate the total award.





6.03  MONTHLY RATE





	a.  The monthly rate authorized will be generated for each award line according to the rate tables stored in the system.  If the award lines entered predate the available rate tables, a message will be provided advising the operator to enter the applicable rate.  See paragraph 6.11 for withholding entries.





	b.  Enter a termination or no-rate period as a zero rate as of the first day of nonentitlement with appropriate termination reason code as shown in paragraph 6.05.





6.04  EFFECTIVE DATE





	a.  General.  Enter the effective date for each award line as required by existing regulations and directives.  This date will be the first day of entitlement (or nonentitlement, in the case of terminations or periods of nonpayment) to the monthly rates authorized.  See paragraph 3.01g for acceptable date formats.





	b.  Commencing Dates - Original or Amended Awards.  Original and reopened awards will be made with any required commencing date, subject to the following restrictions:





	(1)  The commencing date must be no further in the future than the first day of the third month following the processing month.  (But see pt. IV, par. 16.13h limiting prospective parents' DIC awards.)





	(2)  If the future award involves reestablishment of withholding for PFOP, Section 1151 offset, readjustment or severance pay (type 3, 6, 7, 8 or 9), it should not be authorized for processing in any cycle prior to the first processing cycle of the month in which the withholding is to be effective.  See part IV, paragraph 18.27e(6).





	(3)  Except to effect an earlier termination as provided for reopened awards, the first award line must NOT be a zero-rate line.  Computer processing of an award with the first award line effective as of a future date will establish a running award master record with a zero amount for net award effective the first of 
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the processing month, followed by the future date segment established from the first line on the award and such other futures as may be furnished by the award.





	c.  Commencing Date - Amended Awards.  The first award line of an amended award may be any required date (retroactive, current or prospective) effecting a change in an active award except as provided in subparagraphs 2 and 3 below.





	(1)  General.  The effective date of the change (first award line) is the date from which the new or changed rate (or zero rate, if appropriate) is effective EXCEPT for a future commencing date of an existing termination future.





	(a)  Automatic increases made prior to the effective date of change in the amended award and not shown by a previous award will not be required entries on the current amended award SOLELY for record purposes.





	(b)  Amended awards with future effective dates (subsequent to the end of the current processing month) will result in the establishment of type E future award segments in the master record.





	(c)  Future award segments (types E and H) in the existing master record with an effective date equal to or later than the commencing date of the amended award will be purged and replaced by any new future data introduced on the amended award.  However, if there is no accompanying rating transaction, existing future rating segments (type F) with effective dates within the timeframe of the new futures, i.e., not beyond a new termination date, will be retained and, as unchanged rating futures, need not be reintroduced.  Only new or changed rating data are required for entry.





	(2)  Effective Date of Change in Current Month.  For computer acceptance and successful processing of an amended award to effect a rate change as of a date in the current processing month when there is an already scheduled rate change previously established in the master record as of a date in that same month, the first award line on the amended award must be no later than the first of the current month.





	(3)  No-Rate Period.  The first award line may provide for a no-rate or nonpayment period by entering the monthly rate as a zero.  For example, an account may be retroactively adjusted to create an overpayment over a previously paid period or, when the account has been in suspense and in complying with subparagraph 4 below, no payment is to be made from the date of suspended payment up to the date of resumed payments.





NOTE:  If the current award action has the effect of creating an overpayment, the Remarks block of the award print will contain the statement "Overpayment Created" for local reference.  See paragraph 4.04b.





	(4)  Amend Resuming Account in Suspense.  The effective date of the first award line on an amended award resuming payments in a suspended account must not be later than the date of last payment at the time of resumption.  For example, an award resuming an account in suspense with a DLP of 2-1-90, must have an effective date of 2-1-90 or earlier on the first award line.
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	d.  Ending Dates in Awards.  The effective date of discontinuance or date of last payment as used in the 38 CFR 3.500 series and procedural issues, means the last day of entitlement through which payment is made.  To effectuate this for computer processing, the first day of nonentitlement will be entered as the effective date, with zeroes entered as the monthly rate (par. 6.03).  The appropriate termination reason code will also be entered as the corresponding entry on the same line in the change reason code field.





	(1)  Awards Subject to Income Limitations.  Unless there is a child deemed permanently incapable of self-support:





	(a)  If a pension award is made to a veteran or surviving spouse with a child or children and the annual income is at a rate in excess of the maximum for a veteran or surviving spouse alone, prepare the award to show a future ending date as of the date entitlement for the last child terminates (38 CFR 3.503 and 3.667c).  See paragraph 6.01d for use of additional futures code D.





	(b)  If an Improved Pension award is made to a family unit and the annual income is such that the scheduled loss of a dependent will cause the annual income for the remaining members of the family to exceed the maximum annual pension rate, enter the award showing a future ending date effective the date of dependency loss.  See paragraph 6.01d for use of additional futures code D.





	(c)  Enter an award to a veteran, surviving spouse, child or parent subject to income limitations, showing a future reduction or termination date because of anticipated increase in income (pt. IV, pars. 16.06j and 16.13h(2)).  See paragraph 5.05 for use of income data.





Awards for Child Alone.  If an award is made to or on account of a child alone, enter the award showing a termination date effective the date of the child's 18th or schoolchild's 23rd birthday, or the first day of the month following the month in which completion of an approved course is anticipated, whichever is appropriate.  In awards to or for children in a consolidated award, base this date on the youngest child's birthday.
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SUBCHAPTER II.  SPECIFIC CODES





6.05  REASON CODE 





	a.  The code (MP-6, pt. IV, supp. no. 4.1, ex. G) indicating the reason for the change in rate, termination or effective date will be entered on each award line.  Precisely follow instructions in this manual specifying the reason code to be used in specific instances since certain computer functions are geared to these codes.  See chapter 10 for codes in disallowances and part IV, subparagraph 16.16c(3)) for use of reason code 96 for the first award line when applying special law code 18.





	b.  The field for change reason code will also be used for entering additional futures code D on the award line immediately following the last future award line.  See paragraph 6.01d.





	c.  A correction or change in the current or any future reason code in the master record may be accomplished using the CORR function.





	d.  Although reason code 29 (other) is a valid code, unless specifically authorized for particular instances, restrict its use to those changes which cannot be assigned any other established reason code.  If code 29 is used, specify the exact reason for its use as remarks on the award document.  The system will suppress the computer-generated letter if reason code 29 is used.





6.06  DEPENDENCY CODES





	The dependency codes (MP-6, pt. IV, supp. no. 4.1, ex. V) indicate the number of persons, by their class or classes (the veteran or relationship to the veteran), as they affect the rate authorized by the specific award line (total dependency) and under this award (this dependency).  Enter these codes in accordance with the instructions provided in this paragraph.





	a.  Dependency Total Award.  Enter the appropriate code in this field on each award line.





	(1)  This code identifies the number and classes of all persons whose established existence was considered in determining the total amount payable, i.e., those to or on account of whom payment is being made under this or another (apportioned) award or for whom a share is being withheld pending claim or development.  For example:





00			Veteran only


10			Veteran and spouse or, in a spouse or surviving spouse award, the spouse or surviving spouse only


11			Veteran, spouse and one child, or a surviving spouse and one child


20			Veteran, spouse and father


21			Veteran, spouse, father and one child


81			Veteran and one child or one child alone





	(2)  In disability cases, total dependency code identifies all persons in the case.
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	(3)  In death cases, as there can be separate entitlement, the code only identifies the number and classes of persons for whom payment for the particular benefit is being made.  This may or may not be all the persons in the case.  For example, in a death case there can be a surviving spouse and one child (code 11) and separate additional DIC awards to each child over age 18 (code 81).





	b.  Dependency This Award.  Entry in this field is required only if there is an apportionment or, in death cases, if the benefit awarded is being shared by another person or persons.  This code identifies the number and class of persons to or for whom payments are authorized under this award, by this award line.  Leave this field blank only if the total amount payable for all persons identified by "dependency total" is being made under this award.  If an entry in this field is required on any award line, there must be a position entry in this field on all subsequent award lines even though this may constitute a duplication of the dependency code entry in the Total field for such subsequent award lines.





	c.  Future Termination.  No entry will be required in the dependency fields for an award line providing for termination of the award UNLESS there is a change in dependency from that in the immediately preceding award line.  For example, if terminating a veteran's or surviving spouse's pension award because of excessive income due to a change of status to veteran or surviving spouse without dependent, enter dependency code 00 or 10, as applicable.





	d.  Corrections or Changes in Dependency Codes.  An amended award is not required merely to effect a correction or change in dependency code which does not involve any change in the rate authorized.  In such a case, make a change in any master record current or future dependency code by correcting the file copy of the award and using CORR processing for the appropriate master record correction.





	e.  Apportioned Awards.  When the veteran's award is apportioned, the "total" dependency code entries on the veteran AND apportionee award(s) will reflect all dependents included in the case.  The total dependency entries for each period involved for the corresponding award lines on the veteran's and each apportionee award must be the same.  Dependency "this" award code entry, required on each award, will identify the person(s) for whom a share is authorized on the specific award line by THIS award.  The total of the "this" code entries on all awards in the apportionment, for each corresponding award line, must equal the "total" dependency code for the same award period.





	EXAMPLE:  Veteran, spouse and two children 





	Payee No.	Paid on This Award	Dependency


				Total/This





	00 (veteran)	Veteran & 1 Child	12/81


	10 (spouse)	Spouse and one child	12/11





6.07  ENTITLEMENT CODE





	a.  General.  Enter the applicable entitlement code (MP-6, pt. IV, supp. no. 4.1, ex. E) identifying the period of service (first digit) and type of benefit (second digit) for the current entitlement in the field provided on the current award line, including awards to apportionees.  The code must be consistent with the 
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active duty dates for the entitling period of service entered as rating data in disability cases and in the award data in death cases.





	b.  Two or More Periods of Service





	(1)  Pension.  If pension is the benefit payable, use the code for the earliest entitling period.





	(2)  Compensation.  If compensation is the benefit payable, use the entitlement code for the latest entitling period of wartime or peacetime service.





	EXCEPTION:  In disability cases, if incurrence or aggravation of the compensable disability or disabilities is attributable to only one of the periods, use the code for that period.





	c.  Awards Involving More Than One Entitlement Code.  Always enter the entitlement code on the first award line in the field provided.





	(1)  If only one entitlement code is applicable for all periods of entitlement, enter the code only on the first award line.  The system will generate the same code on all subsequent award lines.





	(2)  If entitlement to benefits on a subsequent award line is to be under an entitlement code other than that shown on the first award line, enter the new code on the line effecting the change.





	EXAMPLE:  In a four-line award, if the entitlement code for the period covered by the third and fourth award lines differs from that for the first and second lines, enter the applicable codes on the first and third lines.  The second and fourth line entries will not be required.  See part IV, paragraph 26.01c for initial awards to surviving spouse at the veteran's rate for month of death.





	(3)  If the entitlement changes from disability compensation to pension or vice versa due to a change in income (rating decision not involved), enter rating data to ensure the inclusion of this change in current or future master record rating data.





6.08  DISABILITY STATUS





	a.  General.  This field will be displayed under generated award processing.  If an input award is required, complete the DISAB field on the 403 Screen for all veteran's awards and for surviving spouse and parent awards if A&A or Housebound entitlement is applicable.  In all other cases, leave this field blank.





	b.  Veteran's Disability Compensation.  For disability compensation awards, enter the applicable combined degree using the first three positions of the field.  If special monthly compensation is payable, enter a dash (-) after the combined degree and then the two-digit numeric SMC code, e.g., 070-01.





	c.  Veteran's Pension.  On all veteran's pension awards, PT must be entered in the DISAB field.  If there is entitlement to special monthly pension, the acceptable entries are:





	PT-A/A		Aid and Attendance payable
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	PT-A/H		Entitled to A&A but Housebound payable because of hospitalization


	PT-HB	Housebound payable





To remove existing A&A or Housebound upon termination of entitlement, enter PT-T in the disability field.





	d.  Surviving Spouse and Parents.  If there is entitlement to additional benefits because of the need for A&A or being housebound, the acceptable entries are:





	A/A		Aid and Attendance payable


	A/H		Entitled to A&A but Housebound payable because of hospitalization


	HB		Housebound payable





6.09  SPECIAL LAW CODE





	a.  General.  Enter the appropriate special law code on the award line first providing payment for any period at a rate requiring special computer audit/edit or for statistical purposes, as explained in the following subparagraphs.  Otherwise, leave this field blank to indicate the nonapplicability of any special law code or that the special law code introduced on an earlier award line continues to apply.  This field accepts two entries of the two-digit numeric code, the first referred to as special law code, the second referred to as miscellaneous code.  Entry of these codes is required only on primary and secondary awards.  It is not entered on any apportionee awards.  Valid entries are: 





	(1)  Code 01 - Medal of Honor Cases.  This code is required for audit/edit acceptance of the rate authorized if awarding Medal of Honor pension separately or in addition to compensation or pension benefits under 38 U.S.C. 1562 (38 CFR 3.802).  See part IV, paragraph 25.11.





	(2)  Code 02 - Naval Pension Cases.  This code is required for audit/edit of the rate authorized if awarding naval pension separately or in combination with compensation or pension under 38 CFR 3.803.  See part IV, paragraph 25.12.





	(3)  Code 03 - Forfeiture Cases.  Use this code in a record-purpose award to a veteran whose benefits have been forfeited where payments are being made to dependents under 38 U.S.C. 6103(b).  See part IV, paragraph 36.15b.





	(4)  Code 04 - Veteran Disappeared.  Use this code in a record-purpose award to a veteran who has disappeared where benefits are being awarded to dependents under 38 U.S.C. 1158.  See paragraph 4.06 and part IV, paragraph 25.15.





	(5)  Code 05 - Veteran Incarcerated.  Use this code in a record-purpose award to a veteran whose right to pension is barred by reason of imprisonment in a penal institution, and pension is being awarded to his or her spouse or children under 38 U.S.C. 1505(b).  See paragraph 4.06 and part IV, paragraph 25.04.





	(6)  Code 06 - Retired Pay or Survivors Benefit Plan (SBP) Annuity.  Use this code in an award to a veteran who has waived a part or all of military retired pay to receive disability compensation or pension under 38 U.S.C. 5305.  See part IV, paragraph 21.06.  Also use it in awards to surviving spouse beneficiaries receiving an SBP annuity under 10 U.S.C. Ch. 73 if the death benefit is pension for an MIW-SBP 
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annuitant (only if veteran died prior to September 21, 1973) or DIC to an SBP survivor annuitant.  See part IV, chapter 26, subchapter IV.





	(7)  Code 07(Award Under 38 U.S.C. 1151.  Use this code in all awards to veterans and death beneficiaries if the disability or death resulted from hospitalization, treatment, examination or training under 38 U.S.C. 1151.  See part IV, paragraphs 22.08 and 22.18.





	(8)  Code 08(MIW-SBP/RSFPP Old Law and Section 306 Death Pension Cases.  Use this code if an MIW-SBP surviving spouse in an Old Law or Section 306 death pension case is also receiving RSFPP benefits.  See part IV, chapter 26, subchapter IV.





	(9)  Code 09(Disability Paid Under Public Law 141, 73d Congress.  Use this code in awards of disability compensation to veterans under Public Law 141, 73d Congress, pursuant to evaluations assigned for permanent and partial ratings under the 1925 Rating Schedule and protected under 38 CFR 3.952.





	(10)  Code 10(Awards at Abnormal Rates.  Enter this code on any award providing for a rate which cannot be verified by computer audit/edit.





NOTE:  Awards under special acts (private laws) are identified by the specific entitlement code assigned and do not require the use of special law code 10.  See appendix C, table A.





	(a)  Disability Compensation Cases.  Use this code:





	1  On any award to a veteran at a rate which is not included in existing rate tables, or a rate resulting from a combination of benefits under the World War Veterans Act of 1924 and Title 38, United States Code, which would not be possible except for the combined entitlement.





	2  On awards under the 1925 Rating Schedule if the combined degree is a fractional percentage.





	3  In cases involving FECA elections.  See part IV, chapter 20.





	(11)  Code 11(General Law Cases.  Use this code to identify awards for which the basic entitlement is under the general law.





	(12)  Code 12(Awards Under 38 CFR 3.557d.  Use this code to identify those cases in which the total amount to which the veteran is otherwise entitled is not payable because of awards for cost of maintenance or apportionment to dependent parents under the provisions of 38 CFR 3.557d (38 U.S.C. 5503b(2)).  Show amounts not payable to the veteran as a type 1 withholding.  See paragraph 6.11 and part IV, paragraph 18.37.





	(13)  Code 13(Special Apportionment (Death Cases).  Use this code only in death cases to identify awards specially apportioned under 38 CFR 3.451.  Also see part IV, paragraph 26.05.





	(14)  Code 14(Original or Reopened Award (Improved Pension or Parents' DIC) at a First Year Rate Inconsistent With Income For VA Purposes.  Use this code to identify the authorization of Improved Pension or Parents' DIC benefits at a rate for the initial year of entitlement different from the rate payable January 1 of the following year in Parents' DIC cases, or at the end of the annualized period in Improved Pension cases, because of a change in net countable income.  The change could be due to one-time receipt of income or a proportionate computation of income.





Code 15(DIC Awards to Beneficiaries Having Entitlement Under 38 U.S.C. 1312(a).  Use this code to


identify those DIC awards at the regular DIC rates to beneficiaries having entitlement to the special allowance under 38 U.S.C. 1312(a).  
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Enter this code only on the regular DIC award and continue it irrespective of whether or not there is an additional separate award under 38 U.S.C. 1312(a) to the same beneficiary so long as the probability of that additional entitlement continues.  See part IV, paragraph 33.09.





	(16)  Code 16(Philippine Case - Combined Peso and Dollar Entitlement (Manila Regional Office Only)





	(17)  Deleted





	(18)  Code 18(Protected Rate - Adjustment for Increased Income - Improved Pension and Parents' DIC.  See part IV, paragraph 16.16c.





		(19)  Code 19(NSC Death Payment of DIC.  See part IV, paragraph 26.03b(1)(a)1) and part VI, paragraph 5.05.





	(20)  Code 20(Special Allowance Awarded Under 38 U.S.C. 1160 - Recoupment Required.  See part IV, paragraph 20.42 and part VI, paragraph 7.67.





	(21)  Code 21(Improved Pension Payment of Benefits for Dependent Without Evidence Positively Establishing Dependency





	(22)   Code 22(Combat Service.  This code indicates the deceased veteran has combat service.  It is only acceptable for cases with benefit type CPD or for master record types B and F.





	(23)  Code 23— DIC Awards with Supplemental Allowance.  Use this code to identify those DIC awards under 38 U.S.C. 1311a(2), where the additional sum is payable because the veteran was totally disabled for at least eight years immediately preceding death AND the surviving spouse was married to the veteran for those same eight years.  (M21-1, Part IV, paragraph 26.13.1a.)





	(24)  Code 24(DIC Restored after Termination of Remarriage.  Use this code to identify cases where eligibility to DIC is reinstated on or after October 1, 1998, following the termination of a surviving spouse's remarriage.





	(25)  Code 25(DIC Awards to Surviving Spouses of Former Prisoners of War.  Use this code to identify cases where DIC is paid to the surviving spouse of a former prisoner of war who died after September 30, 1999, and who was rated totally disabled for a period of not less than 1 year immediately preceding death for a service-connected disability.





	(26)  Code 26—Filipino Veterans Receiving Benefits at the Full-Dollar Rate Based on U.S. Residency.





	(27)  Code 27—DIC Awarded with Remarriage after Age 57.  Continued DIC eligibility of a surviving spouse who remarried on or after his or her 57th birthday was established by the Veterans Benefits Act of 2003.





       (28)   Code 28—DIC Award of an Additional $250.00 per month for Surviving Spouse with Minor Children.  This benefit is payable for a maximum of 24 months from January 1, 2005 or the date of original entitlement to DIC, whichever is later.  Entitlement to this benefit is also only available until the last minor child attains age 18 or is otherwise removed from the surviving spouse’s DIC award, whichever is earlier (38 U.S.C. §1311[(f)](e)(1)).
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	b.  Order of Precedence for Entry in Special Law Code Fields.  Except for the provisions in subparagraph a(9) above, any other special law code will be given preference over code 09 and, conversely, part IV, paragraph 21.06, code 14 or 18 and code 06, in that order, will be given preference over any other special law code, if an award requires entry of more than two special law codes for the same or overlapping periods of entitlement, the preferential numbered codes will be entered on the award line as special law codes, as provided above.  That is, the preference order will be 14 or 18, 06 and then in numeric sequence, except 09.





	c.  Awards Involving Changes in Special Law Codes.  Entries in the field for this code on succeeding award lines will be required only if the special law code for the period covered by an award line differs from that for the immediately prior period.  However, enter two zeroes on the same or an amended award as of the effective date at which the previously applicable special law code ceases to be for application.  See paragraph 6.01b.
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SUBCHAPTER III.  INCOME, OFFSET AND DEPENDENCY





6.10  INCOME DATA





	a.  General.  In all cases where income is a benefit factor, i.e., on all awards of pension to veterans, surviving spouses and children (but not awards to apportionees) and DIC to parents, the reported income will be required input data used to support the specific rates authorized.  See part IV, chapter 16 for computation of income.





	b.  Income Amount.  The first award line on each original, reopened or amended award in which income is a benefit factor must show, in the field provided, the amount of net countable annual income on which the rate authorized is based, subject to the following:





	(1)  The income amount entry will be dollars only.  If net income is zero, enter zeroes or leave blank.





	(2)  Entry of income on succeeding award lines will not be required unless the net countable income for the rate authorized for the period covered by that subsequent line would require entry of a different income amount.





	(a) An income amount entered on any award line, if the same, need not be repeated on any subsequent line.





	(b)  A subsequent line entry of an income amount will be required only if a change or, as provided in subparagraph (4) below, if the award line is one authorizing payment following a no-rate line.





	(3)  For an award line providing a termination, an income entry will be required only if the reason for termination is code 11, Excessive Income.





	(4)  If the award provides for a no-rate period followed by an award line for a period for which payment is authorized, the applicable income for that following award line authorizing resumption of payment must be entered, even though this entry would be the same as that on the line for the period immediately preceding the no-rate line for which no entry was required.





	(5)  For this entry in consolidated awards to children, see paragraph 4.05.





6.11  WITHHOLDING AND OFFSET-RECOUPMENT DATA





	a.  Entry Fields.  Fields for entry of the withholding or Ded-Offset amount appear on the 304, 401 and 403 Screens.  The type may be entered on the 403 Screen or generated from entries on the 301, 304 or 401 Screens.  These fields are used to authorize the withholdings required for various purposes as explained in this paragraph.  The amount entered as WITHHOLD or DED-OFFSET will provide, as a balancing figure, the difference between the total entitlement amount and the monthly rate payable, i.e., the amount not included for payment in RATE on the primary award due to an apportionment, recoupment, etc., as indicated by the applicable type code as explained below.  See paragraph 4.04 for entry in Remarks and 6.13 for treatment of Prior Net Award entries.  The amount portion of the WITHHOLD or DED-OFFSET field may be left blank if the TYPE portion of the field and 
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the RATE field are entered.  The system will then generate the appropriate withholding or Ded-Offset amount.





	(1)  Make withholding entries only on primary awards to veterans and surviving spouses.





Deduction-Offset entries for PFOP, 38 U.S.C. 1151 offset, readjustment/separation and severance pay (types 3, 6, 7, 8 and 9) are computer processed to veteran (payee 00) records as deductions from total entitlement amount.  Type 7, 38 U.S.C. 1151 offset, may also be processed on awards to survivors.  Since these amounts are considered as disbursed amounts, they may only be authorized in this manner by award actions.  The computer treatment of these types of withholding as deductions must be recognized and understood for the proper handling of retroactive adjustments in these cases.  See paragraph 6.13 for entries in prior net award data.  The master record display on the M11 Screen will show, in NET AWARD, the monthly amount payable (total entitlement less amounts established under withholding/deduction-offset).  The RECOUP BAL or PFOP BAL fields will reflect the remaining recoupment or offset balance.  In addition, the M12 Screen will provide the TOTAL entitlement amount, NET AWD and the type and WITHHOLD, APPORT or RECOUP PFOP amount.





	(3)  Entries of type and amount withheld on any award line will be considered and maintained in the master record as a continuing withholding for all subsequent award lines until zeroed out, i.e., entry of type and amount of withholding on any award line following initial entry is not required unless it is changed or discontinued.





	b.  Type Withholding/Deduction-Offset Codes.  In addition to the significant numeric codes explained below, use type 0 (zero) to specify discontinuance of an established withholding.  Enter codes 1, 2, 4 or 5 under the WITHHOLD field and codes 3, 6, 7, 8 or 9 under the DED-OFFSET field.





NOTE:  In death awards, no withholding is permissible except type 1 (in surviving spouse cases) or type 7.





	(1)  Type Code 1.  Use this code to establish a withholding for one or more of the following reasons and if required for balancing the award for a purpose for which a specific withholding code is not provided.  See paragraph 4.06 for record-purpose awards and part IV, paragraph 21.06d(2)(e) for retired pay cases.  Explain the particular reason or purpose for the use of type 1 withholding as remarks on the award document.  See subparagraph c below, for balancing of awards.  The entry in withholding amount will be:





	(a)  Apportionment.  The total amount withheld pending determination of entitlement or recognition of fiduciary or the total amount being paid to the apportionees.  See part IV, paragraphs 19.02b and 26.05.





NOTE:  The master record will display the totals of amounts actually awarded in apportionee master records in the APPORT field on the M12 Screen.  The WITHHOLD field will show the balance not yet awarded any apportionee, if any, which continues to be withheld.





	(b)  Application of 38 CFR 3.557d.  The amount not paid to the veteran when 
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authorizing payment under 38 U.S.C. 5503(b)(2) for institutional maintenance costs of the veteran or apportionment to a dependent parent (38 CFR 3.452c(2) and 3.557d).  If code 1 is used for this purpose, enter special law code 12 in the veteran's award.  See part IV, paragraph 18.37.





	(2)  Type Code 2 - Philippine Combined Pesos and Dollars.  There is no withholding.  Use this type code to indicate entry of the veteran's peso entitlement in the WITHHOLD column, with dollar entitlement in the RATE for audit/edit and statistical record purposes.  It will also be necessary to use special law code 16.





	(3)  Type Code 3 - Payments to PFOP Account.  If the award is an institutional award to the chief officer of a non-VA hospital, enter the portion to be placed in a PFOP account under 38 CFR 3.852b because of the veteran's hospitalization.  It is carried in the master record and shown as a type 70S deduction.  See part IV, paragraph 18.27e.





	(4)  Type Code 4 - Section 306 and Improved Pension Not Payable Due to Hospitalization.  This is the amount of pension in excess of $50/$90 not payable under 38 CFR 3.551c because of hospitalization.





NOTE:  This is a balancing entry only and not an amount withheld subject to release.  There is an absolute bar to payment of this amount.  See part IV, paragraphs 18.12 and 18.17.





	(5)  Type Code 5 - Old Law Pension - Reduction Due to Hospitalization.  The amount of Old Law pension withheld due to application of 38 CFR 3.551b.  The total amount thus withheld is subject to release for payment if the veteran is discharged from the hospitalization.  See part IV, paragraphs 18.12e and 18.17.





	(6)  Type Code 6 - Combination.  This is for use if there are simultaneous withholdings of type 7 with 8 or 9.  It is carried in the master record and shown as a type 96K deduction.





	(7)  Type Code 7 - Offset Under 38 U.S.C. 1151.  The portion or total amount of the total award to be deducted for offset due to a judgment, compromise or settlement under 38 CFR 3.800a(2) in accordance with part IV, paragraphs 22.05, 22.06, 22.11 and 22.18.  It is carried in the master record and shown as a type 97K deduction.





NOTE:  Special law code 07 must also be used for 38 U.S.C. 1151 cases.





	(8)  Type Code 8 - Recoupment of Readjustment/Separation Pay.  The portion or total amount of the total award to be deducted for recoupment of readjustment/separation pay under 38 CFR 3.700a(2), in accordance with part IV, paragraphs 20.33 and 20.34.  It is carried in the master record and shown as a type 98K deduction.





	(9)  Type Code 9 - Recoupment of Severance Pay.  The portion or total amount of the total award to be deducted for recoupment of severance pay under 38 CFR 3.700a(3), in accordance with part IV, paragraphs 20.33 and 20.34.  It is carried in the master record and shown as a type 99K deduction.
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	c.  Balancing of Award.  The amount entered under WITHHOLD and DED-OFFSET must also equal the exact difference between the total amount and the monthly RATE authorized.  See paragraph 6.01d(3) for balancing as of award line effective dates in apportioned cases.





	d.  Discontinuance of Withholding.  If an award is prepared in which a withholding is required on only one or more, but less than all, completed award lines, the first succeeding award line which is not subject to any withholding must show 0 (zero) entry under Type.  Leave the amount to be withheld blank.





NOTE:  Withholding types 6 through 9 are AUTOMATICALLY zeroed out when the monthly amounts deducted equal the amount to be offset or recouped.  Do not attempt to predict or make any entry as to the future date this will occur.





6.12  NUMBER OF CHILDREN - SCHOOL - HELPLESS





	a.  General.  If required under the provisions of this paragraph, complete this field by entering the single digit (1 through 9) reflecting the actual number of children over age 18 recognized as schoolchildren or helpless to, for or on account of whom payments are being made under the specific award being prepared.  Use code 0 (zero) when the last or only child in school or helpless is removed from the account.





	(1)  Apportioned Awards.  If the primary award is apportioned for a school or helpless child, only the child's apportioned award will carry the entry 1 in the number of school or helpless children field.





	(a)  This entry on the apportionee award reflecting entitlement for a helpless child will justify the absence of a future reduction or termination line on both the apportioned and primary awards.





	(b)  In a compensation award to a veteran rated 30 percent or more, the data for a schoolchild on the apportioned award will justify the increased amount of compensation awarded the veteran or apportioned for the child.





	(c)  In all cases, awards authorizing benefits for a schoolchild may not use the additional future D to foreshorten the award earlier than the required reason 25 award line.  See paragraph 6.01d.





NOTE:  The use of reason codes 43 and 45 on primary awards (for program recognition that the school or helpless child is covered by a code 23, 25 or 52 change on another award) is a MUST in order to prevent erroneous computer adjustment of the school/helpless counter on the primary award.





	(2)  Entry Not Required.  If there is no school or helpless child in the case or such information would not be a factor in the specific award, e.g., disability compensation less than 30 percent not apportioned, leave the appropriate item for school/helpless counter blank.





	b.  School/Helpless Counter Entries - General.  Entries in these fields on the award screen to show an increase or decrease in the number of school or helpless children will only be required to record the current number of schoolchildren as of the date the award will process.  See paragraph 5.03a.  Automatic adjustment in 
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these counters will be made on the basis of the change reason codes as a part of the routine processing of scheduled future award lines.





	(1)  If there is a scheduled future reduction, the computer update processing will reflect the required decrease in the school counter if the future change reason is 25 (school termination) or in the helpless counter if the reason code is 54 (no longer helpless).





	(2)  The update processing of a scheduled future increase or restoration of benefits (but NOT merely a continuation of the same rate from a child's 18th birthday) will similarly effect an automatic increase in the school counter for a reason code 23 (enters school) future which was based on prospective school attendance.





If there is a scheduled future in 30-percent or higher disability compensation cases under reason code 53 (helpless child enters school), the update processing will effect the simultaneous decrease in helpless counter and increase in school counter.  The converse will result when the updated future is under reason code 55 (helpless child terminates school).
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SUBCHAPTER IV.  PRIOR AWARD DATA





6.13  PRIOR NET AWARD DATA - SCREEN 404





	Enter prior net award data using the PRIOR DISABILITY/DEATH AWARD Screen (404) required in accordance with the provisions of this paragraph for an award effecting a retroactive adjustment.





	a.  Maximum for Routine Processing.  A maximum of 16 lines of prior award data will be accepted for entry.  If the 16-line maximum will be exceeded, prepare the award for special processing (par. 4.09).





	(1)  Entry of prior award data on Screen 404 will be required only to the extent necessary to supply data needed for computer adjustment of payments covering a period prior to the earliest period for which there is a retained master record prior award segment.  If the award provides for payment from a date earlier than the earliest period, the system will require entry of applicable prior award data. 





	(2)  For reopened (from terminated) awards, entry of these data will always be required.  See subparagraph 6.04b(3) for award effective date not later than the date of termination of the prior award.  If a type E master record is available, the system will build the zero-rate prior.  Otherwise, the system will require entry of the zero-rate prior.





	(3)  Entry of prior net award data is not required for original or reopened-from-disallowed awards.





	(4)  Computer processing will compare the prior net award data with the existing master record prior award segment.  The data for periods from the effective date of the amended or reopened award which are earlier than existing master record data will be accepted for processing.  For overlapping periods, master record data will be substituted for incoming data.





	b.  Completing The Data.  If prior award data are to be furnished for an award effective retroactively from a date prior to the earliest master record prior award segment, the following will apply:





	(1)  General.  Entries on the 404 Screen for amended awards will cover all periods of entitlement from the effective date on the first award line in the amended award entered through the current date.  Except as provided in subparagraph 2 below, the amount or zeroes for entry on any line on Screen 404 will be the same as previously shown as the Monthly Rate under Award Data by prior award action, or by automatic adjustment for a legislative increase, i.e., the gross (total) award less only amounts withheld under withholding types 1, 4 or 5.





	(2)  Recoupment and Offset Entries (W/H Types 3, 7, 8 and 9)





	(a)  Withholdings under types 3, 7, 8 and 9 (PFOP, 38 U.S.C. 1151 offset, readjustment/separation and severance pay) are handled in computer processing as deductions from Monthly Rate (par. 6.03).  Accordingly, if the previous award action provided for any of these withholding types and, except for PFOP, there is an existing balance still to be recouped or offset in the master record, the type and amount withheld during the retroactive periods involved will be entered separately
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in the fields provided under WITHHOLD and DED-OFFSET in the same manner as previously entered on the earlier award.





	(b)  For types 3 and 7 (PFOP and 38 U.S.C. 1151 offset), once the balance is liquidated, the master record prior award date will not reflect there ever was a recoupment action.  Therefore, there will be no need to reflect such  prior recoupment or offset.  Prior net award data in any award prepared after the recoupment or offset balance has been liquidated will be completed as though there had never been any, whether liquidation became final prior to or during the retroactive period involved.   





	(c)  For types 8 and 9 (readjustment/separation and severance pay), when the total amount for recoupment has been liquidated and eliminated from the master record, request the Finance Activity to compute the date on which the recoupment was liquidated, if this information is not in the claims folder.  If the effective date of the retroactive adjustment will be prior to the date on which the balance was liquidated, the amended award must reflect the net monthly rate, withholding type and amount of recoupment through the end of the month in which the balance was liquidated.  If the award does not reflect the prior recoupment, it may cause an overpayment of the retroactive period and re-establishment of the recoupment balance.  See Part IV, 20.29e.(2)(b) for an example of such an award.





	c.  Net Award Data in Master Record Future Segments.  When this item is completed under the foregoing rules, award data in future segments effective as of a date in the near future should be shown, due to the possibility that the future data may update and become the current data before the amended award being entered is processed.  If not so updated, the prior award data for the still future segment will be ignored by the system.





	d.  No-Rate Period





	(1)  In amended awards, an entry of zeroes in Prior Net Award Data will be used only to reflect a period of nonentitlement, e.g., if the net award data in the master record are carried as six zeroes; if the gross amount was reduced by a type 1 withholding to a zero net award; or if there was a period during which the award was in a terminated or no-pay status because of excess income, receipt of active duty or drill pay.





	(2)  In reopened awards, there must be a final entry of zero in Prior Net Award Data to reflect the date of last payment or the no-pay status as of the effective date of the reopened award.
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