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1.  Guidelines for an Extended Evaluation 


	Introduction
	This topic contains information on the guidelines for an extended evaluation, including

· purpose 

· duration

· initial extension

· additional extensions

· services

· outcomes, and 

· informing the veteran.  


	Change Date
	December 29, 2006


	a. Purpose of an Extended Evaluation
	The purpose of an extended evaluation is to determine whether it is currently reasonably feasible for a veteran with a serious employment handicap (SEH) to achieve a vocational goal.


	b. Duration of an Extended Evaluation
	The duration of an extended evaluation 

· must be at least two weeks long, and

· will not exceed twelve months unless a longer period is necessary to determine feasibility.  


	c. Initial Extension of an Extended Evaluation
	An extended evaluation may be extended up to 6 months if 

· there is reasonable certainty that the feasibility of achieving a vocational goal can be determined during the additional period, and

· concurrence is obtained from the VR&E Officer.  


Continued on next page

1.  Guidelines for an Extended Evaluation, Continued

	d.  Additional Extensions of Extended Evaluation
	Additional extensions of an extended evaluation beyond 18 months may be obtained in intervals of up to six months if 

· there is reasonable certainty that the feasibility of achieving a vocational goal can be determined during the additional period, and

· concurrence is obtained from the VR&E Officer.  


	e.  Services Approved Under an Extended Evaluation
	Services approved under an extended evaluation must logically contribute to determining whether the veteran meets the conditions of feasibility.  

Services cannot consist solely of  traditional academic programs.  However, school programs

· may be used in combination with vocational and career development, and

· cannot exceed one term.


Continued on next page

1.  Guidelines for an Extended Evaluation, Continued

	f. Outcomes of Extended Evaluation
	The extended evaluation will be ended when sufficient information is available to make the determination regarding reasonable feasibility.

The table below lists outcomes of an extended evaluation.




	Outcome
	Action

	The achievement of a vocational goal is currently reasonably feasible.
	Case manager and veteran will work together to develop a rehabilitation plan.  

	The achievement of a vocational goal is not currently reasonably feasible.
	Consider the need for independent living (IL) services and develop a program of IL if appropriate.

If after an infeasibility determination IL services are not warranted, then

· obtain VR&E Officer’s concurrence

· prepare a memo to the service center explaining the facts of the case when a veteran has a disability rating of less than 100%, and

· begin the discontinuance process.

Note:  The case manager must consider 38 CFR 21.312 regarding reduced work tolerance before a negative determination of current reasonable feasibility is made.


	g. Informing the Veteran
	The case manager will inform the veteran of the feasibility determination 

· in person, if possible, and

· in writing, including

· a copy of the letter to the veteran’s representative, and

· VA Form 4107, Notice Of Procedural And Appellate Rights.


2. Developing the Individualized Extended Evaluation Plan (IEEP)

	Introduction
	This topic contains information on developing the Individualized Extended Evaluation Plan, including

· goals

· Dictionary of Occupational Titles (DOT) codes 

· intermediate objectives

· services, and 

· service providers.


	Change Date
	December 29, 2006


	a.  Establishing IEEP Goals
	The rehabilitation goal of an IEEP is to determine whether the achievement of a vocational goal in a potential occupational area is currently reasonably feasible.


	b. Establishing DOT codes 
	Based on information developed during the comprehensive evaluation, establish a DOT code in a broad occupational area in which the veteran would potentially work.

Note:  The DOT codes 000 and 999 are not appropriate for an IEEP.   


	c. Developing Intermediate Objectives
	When developing intermediate objectives follow the guidelines listed in M28 IV.iv.2.C.3.


	d.  Selecting Services for the IEEP
	When selecting services follow the guidelines listed in M28 IV.iv.2.C.4. 


	e. Selecting Service Providers for the IEEP
	When selecting service providers follow the guidelines listed in M28 IV.iv.2.C.5.


3-4
3-3

