
 
   

 
           
            
             

 
         

          
            

            
           

     
       

         
 

           
        

  
 

            
            

           
          

 
         

            
        

     
 

       
      

 
         
       

 
             

          
 

            
      

         
 

            
 

 
 

   
      

    
    

Colleagues and Fellow Veterans, 

We’d like to update you on the tremendous progress implementing our piece of the Veterans 
Access, Choice, and Accountability Act of 2014 (“the Choice Act”) – specifically, the provision 
affecting students using the Post-9/11 GI Bill® and Montgomery GI Bill. 

Section 702 of the Choice Act requires VA to disapprove programs at public colleges for Post­
9/11 GI Bill and MGIB benefits that don’t provide the resident-rate tuition and fee charges to 
covered individuals. The disapproval applies to any terms beginning after July 1, 2015. This 
change affects thousands of Post-9/11 GI Bill and MGIB – AD students. To remain approved 
for VA’s GI Bill programs, schools must charge in-state tuition and fee amounts to those 
covered by this law. 
When we last wrote about this in May, we indicated that Secretary McDonald decided to 
exercise his waiver authority and grant more time for states and territories to comply. 

Today we’re pleased to report that 45 states and several territories comply with the law and 
have begun charging covered individuals up to the resident-rate for tuition and fees at public 
schools. 

This means that nearly 5,000 public schools, covering nearly 93% of the GI Bill student 
population, are participating. Now, that doesn’t mean that all of their students will qualify; the 
school still has to verify that someone is a covered individual. But it does demonstrate the 
breadth and depth of the progress we’ve made thanks to your support. 

This effort took energy and support from so many people and organizations, and I’m proud of 
how we worked together for the greater good of the Veteran community. I especially want to 
thank our SAA colleagues for ensuring their respective legislative bodies or education 
commissions took the necessary steps to comply. 

Other states have delegated the compliance decision to their respective schools …you can see 
which ones at the link below. 

The remaining few non-compliant states and territories have until December 31, 2015, to 
comply, thanks to the Secretary’s waiver. All of them have indicated they intend to comply. 

Our work isn’t done yet, but we are so close. We won’t stop until every state and territory 
complies, and we’ll will continue to update you on our progress. 

You can read more about the resident-rate requirements of the Choice Act by visiting our 
website at http://www.benefits.va.gov/gibill/702.asp. There you can also track the latest 
compliance status by state, territory, and school on our map. 

As always, we thank you for all you do every day to assist this deserving community. 

V/R 

Curtis L. Coy 
Deputy Under Secretary for Economic Opportunity 
Veterans Benefits Administration 
U.S. Department of Veterans Affairs 

http://www.benefits.va.gov/VOW/docs/Sec702_HigherEdWaiverAnnouncement.pdf
http://www.benefits.va.gov/gibill/702.asp


 
         

  
  

 

        
 

 

           
      

 
 

             
     

 
 

              
         

 
  
        

  
            

          
           

              
    

  
           

      
 

VA Core Values: Integrity, Commitment, Advocacy, Respect, Excellence (“I CARE”) 

Please Remember: 

 If you would like to review prior messages sent through this listserv, click 
http://benefits.va.gov/vow/economic_opportunity.htm. 

 If you would like to research, find, access, and, in time, manage your VA benefits and 
personal information please visit and/or register at 
https://www.ebenefits.va.gov/ebenefits-portal/ebenefits.portal. 

 If you looking for a job or an employer committed to hiring Veterans, please register on 
the Veterans Employment Center™ (VEC) at: 
https://www.ebenefits.va.gov/ebenefits/jobs 

 If you are seeking employment in the federal government, particularly the VA, our VA for 
Vets high-tech tools and resources can help. Visit online at http://vaforvets.va.gov/ or call 
1-855-824-8387. 

If you would like to contact us about your VA education benefits: 

You can send us a secure email that will usually be answered within 48 hours. You can also 
search for answers to frequently asked questions and register to be notified of any updates to 
the information. This contact method is available 24 hours a day, 7 days a week and can also 
be utilized worldwide. Click here to enter the "Ask A Question" site or here to review our 
frequently asked questions. 

You can call 1-888-GIBILL-1 (1-888-442-4551). This line only accepts calls from 7:00 AM - 7:00 
PM central time Monday – Friday. 

http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTQxMTE3LjM4Mjg5MDcxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE0MTExNy4zODI4OTA3MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE2OTMxNTgyJmVtYWlsaWQ9ZnJhbmsudmFsbGVlQHZhLmdvdiZ1c2VyaWQ9ZnJhbmsudmFsbGVlQHZhLmdvdiZmbD0mZXh0cmE9TXVsdGl2YXJpYXRlSWQ9JiYm&&&103&&&http://benefits.va.gov/vow/economic_opportunity.htm
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTQxMTE3LjM4Mjg5MDcxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE0MTExNy4zODI4OTA3MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE2OTMxNTgyJmVtYWlsaWQ9ZnJhbmsudmFsbGVlQHZhLmdvdiZ1c2VyaWQ9ZnJhbmsudmFsbGVlQHZhLmdvdiZmbD0mZXh0cmE9TXVsdGl2YXJpYXRlSWQ9JiYm&&&104&&&https://www.ebenefits.va.gov/ebenefits-portal/ebenefits.portal
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTQxMTE3LjM4Mjg5MDcxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE0MTExNy4zODI4OTA3MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE2OTMxNTgyJmVtYWlsaWQ9ZnJhbmsudmFsbGVlQHZhLmdvdiZ1c2VyaWQ9ZnJhbmsudmFsbGVlQHZhLmdvdiZmbD0mZXh0cmE9TXVsdGl2YXJpYXRlSWQ9JiYm&&&105&&&https://www.ebenefits.va.gov/ebenefits/jobs
http://vaforvets.va.gov/

